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(b) Nonsensitive positions. In accord-
ance with the OPM Federal Personnel 
Manual, a NACI shall be requested not 
later than 3 working days after a per-
son is appointed to a nonsensitive posi-
tion. Although there is normally no in-
vestigation requirement for per diem, 
intermittent, temporary or seasonal 
employees in nonsensitive positions 
provided such employment does not ex-
ceed an aggregate of 120 days in either 
a single continuous or series of ap-
pointments, a NAC may be requested of 
DIS where deemed appropriate by the 
employing activity. 

(c) Noncritical-sensitive positions. (1) 
An NACI shall be requested and the 
NAC portion favorably completed be-
fore a person is appointed to a non-
critical-sensitive position (for excep-
tions see paragraph (e) (1) and (2) of 
this section). An ENTNAC, NAC or 
DNACI conducted during military or 
contractor employment may also be 
used for appointment provided a NACI 
has been requested from OPM and 
there is no more than 12 months break 
in service since completion of the in-
vestigation. 

(2) Seasonal employees (including 
summer hires) normally do not require 
access to classified information. For 
those requiring access to classified in-
formation the appropriate investiga-
tion is required. The request for the 
NAC (or NACI) should be submitted to 
DIS by entering ‘‘SH’’ (summer hire) in 
red letters approximately one inch 
high on the DD Form 398–2, Personnel 
Security Questionnaire (National 
Agency Checklist). Additionally, to en-
sure expedited processing by DIS, sum-
mer hire requests should be assembled 
and forwarded to DIS in bundles, when 
appropriate. 

(d) Critical-sensitive positions. A BI 
shall be favorably completed prior to 
appointment to critical-sensitive posi-
tions (for exceptions see paragraph (e) 
(1) and (2) of this section. Certain crit-
ical-sensitive positions require a 
preappointment SBI in accordance 
with § 154.17. Preappointment BIs and 
SBIs will be conducted by DIS. 

(e) Exceptions—(1) Noncritical-sen-
sitive. In an emergency, a noncritical- 
sensitive position may be occupied 
pending the completion of the NACI if 
the head of the requesting organization 

finds that the delay in appointment 
would be harmful to the national secu-
rity and such finding is reduced to 
writing and made part of the record. In 
such instances, the position may be 
filled only after the NACI has been re-
quested. 

(2) Critical-sensitive. In an emergency, 
a critical-sensitive position may be oc-
cupied pending completion of the BI (or 
SBI, as appropriate) if the head of the 
requesting organization finds that the 
delay in appointment would be harmful 
to the national security and such find-
ing is reduced to writing and made a 
part of the record. In such instances, 
the position may be filled only when 
the NAC portion of the BI (or SBI) or a 
previous valid NACI, NAC or ENTNAC 
has been completed and favorably adju-
dicated. 

(f) Mobilization of DoD civilian retirees. 
The requirements contained in para-
graph (a) of this section, regarding the 
type of investigation required by posi-
tion sensitivity for DoD civilian retir-
ees temporary appointment when the 
break in employment is greater than 12 
months, should either be expedited or 
waived for the purposes of mobilizing 
selected reemployed annuitants under 
the provisions of title 5, United States 
Code, depending upon the degree of sen-
sitivity of the position to which as-
signed. Particular priority should be 
afforded to newly assigned personnel 
assigned to the defense intelligence 
and security agencies with respect to 
granting security clearances in an ex-
peditious manner under paragraph (a) 
of this section. 

§ 154.15 Military appointment, enlist-
ment, and induction. 

(a) General. The appointment, enlist-
ment, and induction of each member of 
the Armed Forces or their Reserve 
Components shall be subject to the fa-
vorable completion of a personnel secu-
rity investigation. The types of inves-
tigation required are set forth in this 
section. 

(b) Entrance investigation. (1) An 
ENTNAC shall be conducted on each 
enlisted member of the Armed Forces 
at the time of initial entry into the 
service. A DNACI shall be conducted on 
each commissioned officer, except as 
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permitted by paragraph (d) of this sec-
tion, warrant officer, cadet, mid-
shipman, and Reserve Officers Training 
Candidate, at the time of appointment. 
A full NAC shall be conducted upon re-
entry of any of the above when there 
has been a break in service greater 
than 12 months. 

(2) If an officer or warrant officer 
candidate has been the subject of a fa-
vorable NAC or ENTNAC and there has 
not been a break in service of more 
than 12 months, a new NAC is not au-
thorized. This includes ROTC grad-
uates who delay entry onto active duty 
pending completion of their studies. 

(3) All derogatory information re-
vealed during the enlistment or ap-
pointment process that results in a 
moral waiver will be fully explained on 
a written summary attached to the DD 
Form 398–2. 

(c) Reserve Components and National 
Guard. Reserve Component and Na-
tional Guard personnel not on active 
duty are subject to the investigative 
requirements of this section. 

(d) Exceptions for certain commissioned 
officers of Reserve Components. The re-
quirements for entrance investigation 
shall be rigidly adhered to except as 
follows. Health professionals, chap-
lains, and attorneys may be commis-
sioned in the Reserve Components 
prior to completion of a DNACI pro-
vided that: 

(1) A DNACI is initiated at the time 
an application for a commission is re-
ceived; and 

(2) The applying health professional, 
chaplain, or attorney agrees in writing 
that, if the results of the investigation 
are unfavorable, he or she will be sub-
ject to discharge if found to be ineli-
gible to hold a commission. Under this 
exception, commissions in Reserve 
Components other than the National 
Guard may be tendered to immigrant 
alien health professionals, chaplains, 
and attorneys. 

(e) Mobilization of military retirees. The 
requirements contained in paragraph 
(c) of this section, regarding a full NAC 
upon reentry to active duty of any offi-
cer or enlisted regular/reserve military 
retiree or Individual Ready Reserve 
who has been separated from service 
for a period of greater than 12 months, 
should be waived for the purposes of 

partial or full mobilization under pro-
visions of title 10, (title 14, pertaining 
to the U.S. Coast Guard as an element 
of the Navy) U.S. Code, to include the 
period of prescribed service refresher 
training. Particular priority should be 
afforded to military retirees mobilized 
and assigned to the defense intel-
ligence and security agencies commu-
nities. 

§ 154.16 Security clearance. 

(a) General. (1) The authorities des-
ignated in paragraph A, Appendix E are 
the only authorities authorized to 
grant, deny or revoke DoD personnel 
security clearances. The granting of 
such clearances shall be limited to 
only those persons who require access 
to classified information for mission 
accomplishment. 

(2) Military, DoD civilian, and con-
tractor personnel who are employed by 
or serving in a consultant capacity to 
the DoD, may be considered for access 
to classified information only when 
such access is required in connection 
with official duties. Such individuals 
may be granted either a final or in-
terim personnel security clearance pro-
vided the investigative requirements 
set forth below are complied with, and 
provided further that all available in-
formation has been adjudicated and a 
finding made that such clearance 
would be clearly consistent with the 
interests of national security. 

(b) Investigative requirements for clear-
ance—(1) Top Secret. (i) Final Clearance: 

(A) BI. 
(B) Established billet per § 154.13(e) 

(1) through (3) (except contractors). 
(ii) Interim Clearance: 
(A) Favorable NAC, ENTNAC, 

DNACI, or NACI completed 
(B) Favorable review of DD Form 398/ 

SF–86/SF–171/DD Form 49 
(C) BI or SBI has been initiated 
(D) Favorable review of local per-

sonnel, base/military police, medical, 
and other security records as appro-
priate. 

(E) Established billet per § 154.13(e) 
(1) through (3) (except contractors) 

(F) Provisions of paragraph § 154.14(e) 
(1) and (2) have been met regarding ci-
vilian personnel. 

(2) Secret. (i) Final Clearance: 

VerDate Mar<15>2010 10:08 Aug 26, 2010 Jkt 220124 PO 00000 Frm 00616 Fmt 8010 Sfmt 8010 Y:\SGML\220124.XXX 220124w
w

oo
ds

2 
on

 D
S

K
1D

X
X

6B
1P

R
O

D
 w

ith
 C

F
R


		Superintendent of Documents
	2014-08-28T14:56:06-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




